Assessment of the 100 biggest businesses in Ukraine — Table row results

The list of the 100 biggest businesses in Ukraine according to their annual financial reporting was retrieved from https://data.gov.ua/dataset/7436ae83-dfc1-4836-9962-
8af3e831c522; https://biz.censor.net/resonance/3411976/200 nayibilshyh kompaniyi ukrayiny 2022 roku

1. Row results

Company’s characteristics Policy Title 9.Wording, how GE, FoRB,

1.The name of 2.Type 3.Sector 4.General 5.Anti- 6.Gen | 7.LGBT+ | 8.FoRB | 9.Non-human LGBT+are articulated

the company Internation Human rights discrimin | der rights policies

al\national\ policies ation equalit with some human

local y rights provisions,
frameworks\tools
(CSR, ESG, SDGs
reports etc)

1. AT HAK National EHepretn | Kogekc + - - - - KEepiBHUX NPUHLKUMN: ..nOBara

"HadToras Ka: KOpPMopaTMBHOI 00 NpaB NOANHMN..

YKpaiHn" iMMOpPT Ta | €TUKMK OxopoHa npau,i BCbOro Haworo
npoaax https://gas.ua nepcoHany Ta 6e3neka i
npupoaH | Content/Entitie 34,0p0B’s
oro rasy s/AppFile/5/file HABKO/IMLLHIX CMi/IbHOT €

HaZBaX/IMBUMMU
MonitnKa y chepi npas AtoguHU:
1 cTopiHKa:

3abopoHa gucKpumiHau,i,
NPMMYCOBOI Ta AUTAYOI NpaLLi:
Mpuinom Ha

poboTy ocib, Aki He gocarau 18
POKiB, Ta BUKOHAHHA HUMU
TpyAoBMx 060B’A3KIB
OONYCKAETbCA nLe y
BMMaZKax, BU3HAYEHUX
3aKOHOM

Y ToBapUCTBi € HENPUMHATHUMM
norpo3u uun ¢isnyHe Hacmunns,
CeKcyasnbHi
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AOMaraHHA Yn byab-aKi iHLWi
YTUCKM, 3HYLLAHHA WoA0
cniBpobiTHMKIB Nig, 4ac
BMKOHAHHA QYHKLIIOHaNbHMX
060B’A3KiB UM cninKkyBaHHA 3
Koneramu abo 3 byab-akumm
iHWKMK ocobamu, siKi
nepebyBatoTb y NPUMILLEHHAX
4 Ha TepuTopil

Tosapucrsa.

byab-AKa nosegiHKa, Wo
CTBOPIOE 3arpo3/1MBY, BOPOXKY
YU MPUHU3ANBY

aTmocdepy ans cniBpobiTHMKa
yM iHWoi ocobu, aKa nepebyBae
Y NPUMILLLEHHAX

4YM Ha TepuTopii TOBapUCTBA,
BBAXKAETbCA MOPYLIEHHAM LLbOrO
Kogekcy 1a €

niaCTaBo ANA NPUTATHEHHA 40
AVCUUNAIHAPHOT
BiANOBIAANbHOCTI.

2. TOB "ATb- National Po3ppibH | - - - -
Mapket" a
Toprisnsa
3.TOB National EHnepretn | - - - -
"O.Tpenginr" Ka:
Byrinna,
enekTpoe
Hepria,
npUpoaH
nii ras
4. AN HAEK National EHepretn | KomnnaeHc- 2.6 2.7 2.6 lMonitTnKa piBHUX
"EHeproatom" Ka: noniTuKa Monitnka | lenge MOX/IMBOCTEN:
BUPOOHM | https://www.e | piBHUX pHa Yci npU3HayeHHs...
UTBO nergoatom.co MOX/IMB | NOAITK npoBoaATbCA 6e3 ypaxyBaHHSA
enektpoe | m.ua/parts/pdf | ocrteit Ka NONITUYHMX, HALLIOHANbHMX Ta

Hepril

iHLWKMX NepeKOHaHT, CTaTi,
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file/compliance

policy/complia
nce-policy.pdf

€THIYHOrO Ta CouianbHpPro
NOXOAKEHHA

2.7

leHAoepHa NnoniTuKa
3a60pOHAETLCA ANCKPUMIHALLIA
3a reHAepHOI O3HAKOIO, PiBHiI
MOX/IMBOCTI A8 Kap’epHoro,
ocobucTicHoro Ta npodeciitHoro
3pOCTaHHA, THYYKi YMOBM
TPYAOBOI A4iaNnbHOCTI Ana
6aTbkiB 060X cTaTel Ta
34iMCHIOE onnaTy BiANOBIAHO A0
BHECKA KOXKHOro MpaviBHMKaA Y
PO3BUTOK KOMMaHIi, 4OKNa[a€E
yCix 3ycunb A 3abesneyeHHn
NAPMUTETHOCTI Y4acTi KiHOK i
YONOBIKIB Y NPUAHATTI
pilleHb...NONITUKA NOJIATAE Y
cMcTemMaTmn3au,ii 3aXo4iB i
nporpam, CNPAMOBAHUX Ha
OOCATHEHHA reHAepPHOro
6anaHcy B KONEKTUBI,
36inbLlIEHHI MOXKIMBOCTEM
KIHOK Ta Yos0oBIKiB y 3400YTTi
rigHoi Ta NPoAYKTMBHOI poboTH
3 ypaxyBaHHAM iX OCBITH,
ocobucTux i npodecinHmnx
AKocTel, 3abe3neyeHHs
PO3YMiHHA reHaepHoI
cneundikm TpyaoBMX BiAHOCKUH,
dopMyBaHHsA reHaepHOT
CBiJOMOCTi Ta NOBEAIHKN.

5.TOBTK

"HadToras
TpenamHr"
(HadToras)

National

EHepreTtun
Ka:
peanisaui
A
npupoaH
oro rasy

Kopekc
KOpPMNopaTMBHOI
eTUKU
https://www.n

aftogaztrading.
com.ua/docum

KepiBHMX NPUHLMMAN: ..NOBara
00 NpaB NOANHMN..

OxopoHa npaLi BCbOro Haworo
nepcoHany Ta 6e3neka i
3/10pOB’s

HABKOMLUHIX CRi/IbHOT €
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ents/regulation HaABaXANBUMM

S Monitnka y cdepi npas ntoanHU:
1 cTopiHKa:
3abopoHa gMCKpUMiHaLi,
NPMMYCOBOI Ta AUTAYOT NpaLli:
Mpuiiom Ha
poboTy ocib, Aki He gocarnm 18
POKiB, Ta BUKOHAHHA HUMU
TPyAoBMX 060B’A3KIB
OOMNYCKAETbCA e y
BMMaZKax, BUSHAYEHUX
3aKOHOM
Y ToBapUCTBi € HEMNPUMHATHUMM
norposun Yun GianyHe Hacunna,
CeKCyasnbHi
AOMaraHHs 4ym 6yab-akKi iHWi
YTUCKM, 3HYLLAHHA WOoA0
cniBpobiTHMKIB Nig, Yac
BMKOHAHHA QYHKLiOHaNbHMX
060B’s3KiB UM cnifKyBaHHA 3
Koneramm abo 3 6yab-AKMmM
iHWKMK ocobamu, siKi
nepebyBatoTb y NPUMILLEHHAX
YK Ha TepuTopii
TosapucTsa.
Byab-AKa noBeaiHKa, LWo
CTBOPIOE 3arpo3/1MBYy, BOPOXKY
YW NPUHU3ANBY
aTmocdepy ans cniBpobiTHUKa
yu iHWoi ocobu, aKa nepebysae
Y NPUMILLLEHHAX
4YM Ha TepuTopii TOBapUCTBA,
BBAKAETbCA MOPYLUIEHHAM LbOro
Konekcy Ta €
NiACTaBOO ANA NPUTATHEHHA A0
avcumnaiHapHol
BigNoBiAaNbHOCTI.



https://www.naftogaztrading.com.ua/documents/regulations
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6. AT National EHepretn | Kogekc CraHpgapt 6. Monitnka y cdepi npas
"YKkprassungobysa Ka: KOpnopaTuBHOI KOpPMNopaTUBHOI NOANHU
HHA" BMAObYyTO | eTUKM couianbHoOi 1. OpraHisauia pobo4yoro
K rasy Ta https://ugv.co BiANoBiAanbHOCTI: | 6a3yoTbCA Ha
BMpo6HM | m.ua/uploads/ MpiopiTeTHi ana nNpUHUMMAax:
LuTBO 1522216938.pd PO3BUTKY: e HanexHux ymos npau,i Ta
HadTonpo | f reHgepHa ocBiTa onnartu.
OYKTIB (SDG 4 fkicHa ® 3260pPOHM AUCKPUMIHALT,
0CBiTa) NPMMYCOBOI Ta
Gender equality AUTAYOI NpaLi.
(SDG 5) 2. ToBapuCTBO rapaHTyeE, WO
3aKOHHI
npasa cniBpobiTHMKIB Yy
*KOAHOMY pasi He
nopyLyBaTUMYTbCA.
7. NpAT HEK National EHepretn | KomnnaeHc - MoniTMKa piBHMUX MOKNBOCTEN:
"YKkpeHepro" Ka: nonitTuKa: He3aNeXHo Bif iXHbOro
ynpasniH | https://ua.ener NOXOAMKEHHSA, eTHIYHOI, pacoBoi
HA gy/wp- Ta
marictpan | content/upload HaLiOHaNbHOI NPUHANEXKHOCTI,
bHUMU s/2019/02/UE CTaTi, MOBM, COLiaIbHOro Ta
enektpom | KPMG Complia MaMHOBOrO CTaHY, NOJIITUYHUX
epexamun | nce Policy UK nornaAis, peniriiHmx
R.pdf nepeKkoHaHb, BiKy, CEKCyanbHOI

KogeKc eTuku
https://ua.ener
gy/wp-
content/upload
s/2020/06/Kod

eks-etyky.pdf
Henpunyctumm

M 3 BOKY
KomnaHii €
byab-aKe
PO3pi3HEHHS,
HeaoNyLWeHHs
abo nepesara,

Opi€HTaLi, MicuA NPOXUBAHHSA,
CiMeMHOro CTaHy Ta iHLWKMX
ocobamsocTen ocobucrocTi:
piBHI NpaBa Ta MOXKANBOCTI ANA
BCiX CBOIX NpaLiBHUKIB,
PO3BUTOK KOPNOPATMUBHOI
KY/IbTYPM Ha NPUHUMNAX
PiBHOCTI, HEAUCKPUMIHALLT,
nobpoyecHOCTI Ta rigHOCTI;

- NiATPMMKA NPaLIBHUKIB,
He3a/sieXKHOo Big, Gi3MYHMX 03HaK
Ta 0COBMCTICHUX
XapaKTEPUCTHUK;
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Lo pobuTbCA
32 O3HaKolo
pacosoi
NPUHaNEXKHOCTI
, Konbopy
WKipw,
NONITUYHMX,
penirinHux Ta
iHLWWX
nepeKoHaHb,
cTaTi,
reHaepHoi
iAE€HTUYHOCTI,
CEeKCyanbHoi
opieHTaL,ii,
€THIYHOTO,
couianbHoro
Ta iHO3eMHOro
NOXOOKEHHA,
BiKy, CTQHy
340p0B's,
iHBanigHoOCTI,
cimeliHoro Ta
MaMHOBOro
CTaHy,

micusa
NPOXKMBAHHA,
yneHcTBa 'y
npodeciiHin
cninui,
3BepHeHHA abo
Hamipy
3BEpPHYTHCA A0
CYAY UM iHWKMX
OpraHis 3
METOHO 3aXMCTy
CBOIX

npas abo

- 3anobiraHHA BCim popmam
OVCKPUMIHALLIT;

- NiaBuLLLEHHA 06i3HaHOCTI
NepCcoHany Wwoa0 NpUHUMMIB
piBHOCTI;

- 34iNCHIOE BIAKPUTKIA Ta
HeynepeaXXeHUN NPUNOM Ha
poboTy, onupatoUnch
BMK/IOYHO Ha npodecinHi
KOMMeTeHLii Ta AoCBig;

- 3abe3neuvye anA BCix
NpPaLiBHUKIB MOXAMBOCTI, AKI
[03BONAIOTb 34iACHIOBATH
TPYAOBY AIANLHICTb HA PiBHUX
YMOBaXx Ta npaBax;

- HA4a€ YCim NpauiBHUKAM
MOX/INBICTb FAPMOHINHO
NoOEAHYBATU TPYAOBY
AifNbHICTb, cim’t0 Ta ocobucTe
KUTTA;

- 3[iACHIOE YecHyY, Npo3opy Ta
HeynepeaKeHy onnaty npai;
- HAZ,A€ PiBHI MOXANBOCTI ANA
npodeciiHoro po3BuTKy Ta
Kap’€PHOro 3poCTaHHA;

- 3aCy4)Ky€e AOMaAraHHA Ta
OVNCKPUMIHaLtO.

- He JonycKae
ynepeasKeHoro CTaBNeHHA 40
KaHanaaTis

3a60pOHeHi:

- ANCKPUMIHALLiIAHI (CEeKCUCTCbKI,
KceHopobHi Ta iHLWi)
BMC/IOBNIOBAHHA (AKi MicTATb
06pasznusi, NpUHUKYLOYI
TBEPAMKEHHA);

- Henosara, yTUCKM Ta
NPUHMMKEHHA NOACBKOT




HagaHHA
nNiaTPUMKN
iHLWKXM
cnispobiTHMKaA
M Y 3aXMCTi iX
npas, 3a
MOBHUMM abo
iHWKWUMM
0O3HaKamu

rigHocCTi;

- CTBOPEHHA HaNpyXeHoi,
BOPOXOi, 06pasnmnsoi abo
3HeBaX/MBOI aTmochepu
HABKO/10 OgHi€El 0cO6M UM rpynu
ocib;

- MOBA HEHABWCTI Ha NiAcTaBi
03HaK pacu, KObopy LWKipw,
NONITUYHUX, PeniritHmX

Ta iHWWX NepeKoHaHb, CTaTi,
BiKy, iIHBaNigHOCTI, eTHIYHOro Ta
COLiaNbHOIo NOXOAMKEHHSA,
rpomagAHCTBa, CimenHOro Ta
MaMHOBOrO CTaHy, micuA
NPOXKMBAHHA, CEKCYaNbHOI
OpieHTALii Ta reHAepHOI
iAeHTMYHOCTI,

8.AT "YKpaiHcbKa
3anisHuuAa"

National

TpaHcnop
T
3aNi3HUYH
i
nepesese
HHA

Koaekc eTuku:
https://www.u
z.gov.ua/files/fi

le/about/compl
iance/kodeks u

kr+2-
%D1%81%D0%
B6%D0%B0%D
1%82%D1%8B

%D0%B9.pdf

Koaekc etnku, Po3ain Vi
«CouianbHa BiANOBIAANbHICTb»:
Mwu He fonyCcKaeEmMo pacoBoi
OVNCKPUMIHaLLT B ycix ii popmax i
3abe3neyyemo piBHICTb
Ko¥Horo CnispobiTHMKa nepes,
3aKOHOM,

He3BaXKaktun Ha pacy, Konip
LWIKipK, HaUioHanbHe abo
eTHiuHe

NOXOAXKEHHSA, MONITUYHY
BIANBHICTb, penirito, CeKCyanbHy
opieHTauito abo yepes BiK, CcTaTb
yn obmexkeHi GyHKLiOHaNbHI
MOXXNMBOCTI (ocoba 3
iHBanigHicTIO).

Mw BXXMBAEMO BCiX BiANOBiAHUX
3axoAis AnAa nikeigauii
OVCKPUMIHALLIT XKiIHOK 3 meToto
3abe3neyeHHs Ha OCHOBI
piBHOCTI
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YO/I0BIKIiB Ta XiHOK pPiBHMX NpaB
Ha npauto Ta
npauesiallTyBaHHA, BiIbHOrO
BMbOpY npodecii un poay
poboTu.

9. TOB "Cinbno- National Pitenn: - - Monitnkm 3i -
dyn" npoaax cTanoro
NpPOAyKTiB pO3BUTKY, NpoTe
yepes He 3raZyoTb
BNACHI npasa NtoANHU
cynepmap reHaepHy
K piBHiCTb, NpaBa
JIIBT, Towo
https://silpo.ua/p
olitiki-zi-stalogo-
rozvitku
10. TOB "KepHen | Internation | AMK: Antnamc | Equalit - AHTUANCKPUMIHALiMHA
- Tpena" al BUPOOHMU KpumiHa |, noniTuKa:
UTBO i LinHa Diversi EnemeHTH:
eKkcrnopt nonitmka | ty and Peniria
onii Ta / Inclusi
3epHOBMX Monitnka | on leHgepHa iaeHTUYHicTb /
wonao Policy CeKCyasbHa opieHTauinA
npotugii | (EDI) 3abe3neyeHHA PiBHUX
AomaraH | https:/ MOX/IMBOCTEN
HAM Ta WWW npawesfialTyBaHHA 6e3
HacunbceT | kernel ANCKpUMiHaLii abo yTucKiB 3a
BY ua/w 03HaKamM ...
https://w | - , penirii, cTaTi, cekcyanbHoi
ww.kern | conten Opi€eHTAL,i, reHAEepHOI
el.ua/wp | t/uplo igeHTMYHocTi abo
- ads/20 CaMOBMPANKEHHS, ...
content/ | 18/11/ a60 6yab-AKMMM iHLWINMUK
uploads/ | Politik XapaKTepUCTUKaAMMU, AKi
2021/07/ | a- 3axXMLLEHi
Politika- | rivnih- 3aKoHOM
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antidiskri | mozhli
minatsiyi | vostej-
- ta-
2021 v3 | kultur
140420 | nogo-
21.pdf riznom
anittya
.pdf

3abe3neyeHHA PiBHMX Npas Ta
MOXMBOCTEN XKiHOK Ta
YONOBIKIB Yy TPYAOBUX
BiAHOCKHax Ta

yMoBax npaw,i

3abe3neyeHHA cBigomocTi
reHAEepPHOI pPiBHOCTI,
HEHACMIbHMLbKOI NOBEAIHKMN
MpoBeaeHHA po3rnagy ¢akTis,
NPUYKUH i Nepeaymos
NoLMpPEeHHA HaCUAbCTBA 33
O3HaKoo CcTaTi

Equality, Diversity and Inclusion
Policy (EDI)

3abe3neynTn 06'eKTMBHE
HeynepeaskeHe CTaBAeHHA 40
NOAEN Pi3HUX MOMKANBOCTEM i

KYNbTyp

®okyc Hawoi dinocoodii B
YaCTUHI PiIBHUX MOXAMBOCTEN Ta
KYNbTYPHOIO

Pi3HOMaHITTA 30CcepenKeHo Ha
HACTYNHMX PpaKkTopax:

- Bik i cTaTb

- Peniria i kynbTypa
- CeKcyanbHa opieHTauis

leHaepHa 03HaKa:
NPU3HaAYeHHA ANPEKTOPIB i TON-
meHegxmeHTy KomnaHii He
3aeXunTb

Bif, reHAEepPHOI NPUHANEKHOCTI.
KomnaHia AoTpmMmyeTbCA
NPUHLUNY PiIBHONPABHOCTI
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MOIMBOCTI Y4aCTi KIiHOK i
YO/IOBIKIB. Y CKNagi He3anexXHux
OVPEKTOPIB - MiHIMyM O0AHa
KiHKa. Y CKiagi MeHeaKMeHTY
KomnaHii 0608'A3K0BO
nNpeacTaBAeHi KiHKK
MpnXxmMAbHICTb A0 PiBHOCTI,
iHKHO3UBHOCTI Ta PiISHOMAHITTA,
330X04Y€EHHA LLIHHOCTI N110ACbKOI
rigHoOCTI, HegoNyLWeHHA
OVCKPUMIHaLLT

CTBOpPEHHA MOXXANBOCTEMN i
3HUMKeHHA bap'epiB aAna BCiX,
0cob1Bo

HeAO0CTaTHbO NPeaCcTaBAEHUX
rpyn: Monoab, XKiHKW, iHBaNiau,
aoam

OONEHCIMHOrO BiKy Ta
perioHafibHOI NPUHANEKHOCTI i
T.M.

11. TOB "OKKO-
bizHec napTHep'

National

EHepretu
Ka
TPeUaNHr
Ta
peanisaui
A
HadTonpo
OYKTIB

12.TOB "TEAIC
YKpaiHa"

Internation
al

Onctpuby
uin:
npoaax
TIOTIOHOB
nx
BMUpobiB

13.4N
"FapaHTOBaHMUI
nokyneub"

National

EHepreTtun
Ka:
npoaax
enekTpoe




Hepril

AprKaBHOI
reHepau,ii
14.NAT National MK: Kogekc eTnkmn Kagposa AKWOo micueBi 3BMYai BXOAATb B
"3anopisbknit MK BUPOOHN | MeTiHBecT: noniTUKa KOHOANIKT 3 KogeKcom ETuKN,
"3anopixcranb" UTBO https://zaporiz https://www.zap | HeobxigHo oapasy nosigoMnTK
(MertiHBecT) CTaniTa hstal.com/wp- orizhstal.com/per | npo ue 6e3nocepesHboMy
npokarty content/upload sonal/#kadrovaya | KepiBHMKY
s/2018/04/kod -poltica : Heponyctnmo:
eks etiki Meti NAT [onyckatn o6pasnusi,
nvest 2.pdf «3anopixKctanby NPWUHUKYIOYI, arpecuBHi
3aMNpPOLWYE Ha BMC/IOB/IIOBAHHA U XKapTyH 3
poboTy ocib 3 npusoay...reHaepHUX,
iHBanigHicTiO. ...peNIrinHKUX.. Ta iHWKX
BiZAMiHHOCTel Ta ocobansBocTei
HaTAKM Ta }KecTn cekcyanbHOro
YK ABO3HAYHOIO CEeHCy
Po3noBctoarKyBaTh YyTKM i
0cobuUCTi po3moBH,
306parkeHHs Ta ¢poTo
ANCKPUMIHALIMHOTO XapaKTepy
HenpuiiHATHOO €
OVCKpUMIHaLia no...
reHAepHin... peniriiHin osHaui
PiBHi MOX/IMBOCTI NpauiBHMKaM
He3anexHo Big ix ..
CTaTi...BipoOCMNOBiAaHHA...
15. NpAT "MXMN" | National AlMK: Koaekc eTukn Sustainability MXMN — cimeliHa KomnaHis, ge
BUpPO6HM | https://api.next report 2022: NPaLoOTb MOKONIHHAMM,
UTBO .mhp.com.ua/i https://api.next. poauHamu. Yacto poboTa B
KypAaTUHKU | mages/6a3be/2 mhp.com.ua/ima | MXMN nepecTae
Ta e74f/ab30e6b6 ges/aeac4/4173c/ | 6yTn Tinbku poboToto, 60 B
3epHoBux | cd3123c.pdf 1af709411469d3. | maneHbKUX cenax BCi poanyn,
pdf Apysi, cycian

A strong area of
focus for MHP is
the creation

of employment

MOYTb TaK UM iHaKLle byTn
no’esAsaHi 3 MXI
https://api.next.mhp.com.ua/i
mages/512bd/51d31/f494b1c2
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opportunities at
all levels of

MHP for women.
Further
information can
be found within
the Our People
section on

page 29 of this
Report

MHP is
committed to
providing equal
opportunities for
everyone that
works for

the Group

MHP aims to
build a culture
where everyone’s
welfare matters.
MHP’s
management
values diversity as
one of the
Group’s greatest
strengths.
Everyone is aware
that the success
of the business
depends on the
collective skills,
backgrounds and
experiences of

all team
members. MHP
strives to create a
trusting

ee74ca.pdf

arpoxonguHr MXI, akmin a6ae
npo BiAcyTHicTb dopm
HE3aKOHHOI AMCKPUMIHALT
cniBpobiTHMKIB KOMNAHIT, AKa
NOIATAE B HENPABOMIPHIl
noBeAjiHLi, 30Kpema,
3aN1AKyBaHHI, NepecnigyBaHHi,
BOPOXOMY CTaB/IeHHi abo
06pasnnBmKX giax, CNPAMOBAHMX
Ha IHWWX NpaLiBHUKIB.

MXI fOTPMMYETLCA NONITUKM
reHAepHOI PiBHOCTI.
PaH»KyBaHHA cniBpobIiTHUKIB 3a
CTaTTHO UM BIKOM €
HEeNPUUHATHUM. Y KOMNaHii
Hemae andepeHuiaLii po3mipy
3apobiTHOT N1aTK Ta ymoB
coujianbHoOro 3abesneyeHHs
3a/1€XKHO Bif, CTaTi.

KoxeH npauiBHuMK

KOMMaHiIi cnpuimaEeTbca Ak
iHAMBIAYANbHICTb 3

neBHMM Habopom 0coBUCTICHNX
LiHHOCTE,

MOpPanbHUX AKOCTEN, PaxoBMX
KOMNETEHL,,

piBHEM 3HaHb, CBOELD BIpOIO i
B/ITACHUM CBITOINALOM.



https://api.next.mhp.com.ua/images/512bd/51d31/f494b1c2ee74ca.pdf

and productive
workplace by
treating everyone
with dignity and
respect, and by
promoting
diversity and
inclusion . MHP’s
companies aim to
hire and employ a
workforce that
represents the
communities
where they live
and work.

MHP also
promotes equal
opportunities in
recruitment, c

16.TOB National EHepretn | Koaekc - MonitnKa y chepi npas AtoguHu:
"Onepatop I'TC Ka: KOpnopaTUBHOI CTBOPEHHSA pPiBHUX
YKpainn" ynpasnaiH | eTuKu MOK/IMBOCTEM
HA [TC, https://tsoua.c 3abopoHa gucKpumiHau,i
TpaHcnop | om/wp- NPUMYCOBOI Ta AUTAYOI Npaui:
TyBaHHA content/upload Mpuitom Ha
rasy s/2019/12/Kod poboTy ocib, Aki He gocaram 18
rasonpos | eks korporatyv POKiB, Ta BUKOHAHHA HUMMU
ofamu noi_etyky TOV TPyAOBMX 060B’A3KIB
OGTSU.pdf OOMNYCKAETLbCA nwe y
BMMaZKaX, BUSHAYEHUX
3aKOHOM
17.TOB "BaAM National Ouctpnby | Po3sain - CniBnpaug - cnifibHO NpPaLEMO
uiqa: «LliHHOCTI» Ha Ha 3araibHuM pe3ynbTaT. He
peanisaui | Bebcauri: BEAEMO MOAITUYHUX irop,
A https://www.b cnnpaemoca Ha paKTu,
dapmaue | adm.ua/ua/tsin roBOPUMO BigKPUTO i YECHO,
BTUYHUX nosti/ OOBIPAEMO OZANH OQHOMY,

npenaparti

NOBAXKAEMO iHLIMX i AOCATAEMO
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ycnixy pasom, MakCMmMmanbHO
BUKOPMCTOBYEMO Nepesaru
iHAMBIAYaNbHUX pilleHb, 06MIH
3HAaHHAMM, OCBITY | AOCATAEMO
3roau.

18. TOB "OnTima-
®apm, NTA"

National

OuncTtpnby
uina:
peanisaui
A
dapmaue
BTUYHUX
npenaparti
B

19. MpAT "ATEK
Masnorpaasyrinn
2" (ATEK)

National

EHepreTtun
Ka:

BMO06YTO
K Byrinna

ESG-Crparteria
rpynu ATEK:
https://dtek.com/
investors and pa
rtners/esg/
CnigysaTun
BMCOKUM
couiaNbHUM
CTaHAAPTaM i
6yTn
BiANOBIAANIBHUM
«KOpMopaTUBHUM
rpomagaaHMHOMY»
HapgaHHA piBHUX
YMOB 414 BCiX Ta
PO3BUTOK Kap'epu
CniBpobITHUKIB
He3aneXHo Big,
reHgepy

ESG-38iT 2020
https://dtek.com/
sustainable devel
opment/reportse

sg/2020/
Mpyna ATEK
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HaAa€ pPiBHi
MOXK/INBOCTi BCiM
cnispobiTHMKam
ANA PO3KPUTTA iX
NOBHOIO

noTeHuiany i
CNPUAE PO3BUTKY
Kap'epu
He3asleXXHo Big,
reHaepHoi
NPUHANEXKHOCTI.
20. NAT Interational | TMK: -
"Apcenopmittan BUPOOHMU
Kpusuii Pir" UTBO
cTaniTa
npokaty
21. MpAT WY National FMK: -
"MokpoBcbke" BMO06YTO
(MertiHBecT) KTa
36araveH
HA
ByrinnA
22. TOB "BOr | National EHepretn -
Pecypc" Ka:
iMnopT Ta
peanisaui
A
nanabHOro
23. NpAT National FMK: -
"KameT-Cranb" BUPOOHMU
(MertinBecT) UTBO
cTaniTa
npokaTty
24.TOB "Xim- National Ximnpom: -
Tpeing HOA" TpeNnanHr
XiMiYHUX
PEYOBUH,

nasibHOro




25. TMpAT National EHepretn | Kogekc CrparTeria KoaeKc KopnopaTUBHOI €TUKK:
"YKprigpoeHepro Ka: KOpnopaTuBHOI KOpPMNopaTUBHOI Mw 3abopoHAeEmO
" BUPOOHN | eTUKU: couianbHoi AVCKpUMiHaLio byab-aKoro
LTBO https://uhe.gov Bi4NOBIAANbHOCTI | BUAY, BKAOYAOUM
enektpoe | .ua/pro kompa https://uhe.gov.u | AuckpumiHauito 3a
HepriiHa | niyu/dokument a/sites/default/fil | o3Hakol pacu, Konbopy WKipK,
FECIiTAEC |y es/2020- penirii, cTaTi, BiKy,
07/%D0%A1%D1 HaLiOHA/IbHOTO NMNOXOAMKEHHS,
%82%D1%80%D0 | reHeTU4HOI iHGOpMalLLil,
%B0%D1%82%D0 | cimeltHOro CTaHy, CeKcyasbHOl
%B5%D0%B3%D1 | opieHTau,i, cTaTycy BeTepaHa,
%96%D1%8F%20 | BariTHOCTI, iHBaNiAHOCTI 4n
%D0%9A%D0%A1 | 6yab-AKMX iHLWIMX NiACTasB,
%D0%92.pdf? cf | 3a6opoHeHNXx Hopmamm
chl tk=1VnT1BC | 3aKoHoAaaBcTBa YKpaiHW un
dfk.YlvD 9 kB1SY | mixkHapogHoro npaea.
TSkBr28RhUErNC | Crtpateria KopnopaTuBHOI
OXW6XI- couianbHOI BiANOBIAaNbHOCTI
1684924586-0-
gaNycGzND1A KomnaHis 3abe3neuye
OOTPUMaHHSA Npas Nt04UHN,
HeA0TOPKAHHICTb 340POB'S i
nosary Ao rigHocTi,
HenpUXHATHICTb By ab-AKOi
OVCKPUMIiHaLii, B TOMY YMchi B
coepi npaui Ta 3aAHATOCTI
Mw nparHemo, wob AianbHicTb
KOMMaHii NO3UTUBHO
no3Hayanaca Ha AKOCTI iX XUTTA,
PO3BUTKY i CTabinbHOCTI.
26. TOB "OTEK National EHepretn | - - -
Tpenginr" (ATEK) Ka:
npogax
efleKkTpoe
Hepril
27. AT"ATEK National EHepretn | - - -
3axigeHepro" Ka:
(ATEK) BUPOBHMU
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https://uhe.gov.ua/sites/default/files/2020-07/%D0%A1%D1%82%D1%80%D0%B0%D1%82%D0%B5%D0%B3%D1%96%D1%8F%20%D0%9A%D0%A1%D0%92.pdf?__cf_chl_tk=1VnT1BCdfk.YlvD_9_kB1SYTSkBr28RhUErNC0XW6XI-1684924586-0-gaNycGzND1A

UTBO

efiekTpoe
Heprii
28. MNpAT National EHepretn | - - -
"HadTtorassmnaob Ka:
yBaHHA" (ATEK) BMA06yTO
K rasy
29.TOB "Bect Internation | EHepretn | - - -
MNetpon Mapket" | al Ka:
iMmnopT Ta
peanisaui
A
nanbHOro
30. MpAT Internation | IT: Koaekc - Koaekc noseaiHKu:
"Kuiscrap" al HagaHHA | NOBeAiHKM Mw noBa*kaemo npasa
nocayr rpynu Veon Ta rigHICTb KOXKHOrO Ta
mobinbHo | https://cdn.kyi nepeKoHaHi, Wo BigMiHHOCTI
ro 3s'asky | vstar.ua/sites/d KynbTyp
efault/files/inte i ocobucTocTel € 0aHOIO 3
raktivniy kode HaLIMX KOHKYPEHTHMX NepeBar.
ks povedinki g BiamiHHOCTI Ta noBara 4o HuX.
rupi_veon.pd
31.TOB National AlK: - - -
"BiHHMLbKa BUPOGHM
ntaxodabpuka" uTBO
(MXn) KYPATUHM
32.TOB National FMK: - - -
"MertiHBecT- peanisaui
cmu” AcTaniTa
(MeTiHBecT) npokaty
33. TOB "®inin Internation | AMNK: PMI’s TOP 10 Human rights
Moppic Ceinns al BUPOOHK | Integrated TAKEAWAYS Commitment
eHa LTBO Ta Report 2022 from PMI’s https://www.pmi.com/resource
Onctpnb town" peanisayi | https://www. Integrated Report | s/docs/default-source/pmi-
A uMrapok | mi.com/resour 2022: sustainability/pmi---human-

ces/docs/defau

It-source/pmi-

sustainability/p

Transforming for
good
https://www.pmi.

rights-commitment---sep-
2022.pdf?sfvrsn=68f91db6 0
due to their vulnerability



https://cdn.kyivstar.ua/sites/default/files/interaktivniy_kodeks_povedinki_grupi_veon.pd
https://cdn.kyivstar.ua/sites/default/files/interaktivniy_kodeks_povedinki_grupi_veon.pd
https://cdn.kyivstar.ua/sites/default/files/interaktivniy_kodeks_povedinki_grupi_veon.pd
https://cdn.kyivstar.ua/sites/default/files/interaktivniy_kodeks_povedinki_grupi_veon.pd
https://cdn.kyivstar.ua/sites/default/files/interaktivniy_kodeks_povedinki_grupi_veon.pd
https://cdn.kyivstar.ua/sites/default/files/interaktivniy_kodeks_povedinki_grupi_veon.pd
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/pmi-integrated-report-2022.pdf?sfvrsn=2619afb6_4
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/pmi-integrated-report-2022.pdf?sfvrsn=2619afb6_4
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/pmi-integrated-report-2022.pdf?sfvrsn=2619afb6_4
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/pmi-integrated-report-2022.pdf?sfvrsn=2619afb6_4
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/pmi-integrated-report-2022.pdf?sfvrsn=2619afb6_4
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/top-10-takeaways-pmi-integrated-report-2022.pdf
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/pmi---human-rights-commitment---sep-2022.pdf?sfvrsn=68f91db6_0
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/pmi---human-rights-commitment---sep-2022.pdf?sfvrsn=68f91db6_0
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/pmi---human-rights-commitment---sep-2022.pdf?sfvrsn=68f91db6_0
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/pmi---human-rights-commitment---sep-2022.pdf?sfvrsn=68f91db6_0
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/pmi---human-rights-commitment---sep-2022.pdf?sfvrsn=68f91db6_0

mi-integrated-
report-

2022.pdf?sfvrs
n=2619afb6 4

com/resources/d

ocs/default-
source/pmi-
sustainability/top-
10-takeaways-
pmi-integrated-

report-2022.pdf
Nurture a more

diverse culture
that promotes
equity and
inclusion

by providing
access to lifelong
learning to all our
employees and
improving gender
and local
representation in
management
globally

ESG Highlights
https://www.pmi.
com/resources/d
ocs/default-
source/pmi-
sustainability/202
2-esg-
highlights.pdf
Included in the
Bloomberg
Gender-Equality
Index (GEI) in
2023 for

the third
consecutive year

or marginalization, such as
women, children, and migrant
workers, and also risks for those
who speak up about.

We are committed to building
an inclusive culture and
workplace reflective of the
world’s

diversity. We operate policies
that do not tolerate
discrimination, harassment, or
behavior that is

offensive, demeaning, or
abusive. Equal pay for equal
work is a basic human right and
represents the very

minimum standard of equality.



https://www.pmi.com/resources/docs/default-source/pmi-sustainability/pmi-integrated-report-2022.pdf?sfvrsn=2619afb6_4
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/pmi-integrated-report-2022.pdf?sfvrsn=2619afb6_4
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/pmi-integrated-report-2022.pdf?sfvrsn=2619afb6_4
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/pmi-integrated-report-2022.pdf?sfvrsn=2619afb6_4
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/top-10-takeaways-pmi-integrated-report-2022.pdf
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/top-10-takeaways-pmi-integrated-report-2022.pdf
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/top-10-takeaways-pmi-integrated-report-2022.pdf
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/top-10-takeaways-pmi-integrated-report-2022.pdf
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/top-10-takeaways-pmi-integrated-report-2022.pdf
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/top-10-takeaways-pmi-integrated-report-2022.pdf
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/top-10-takeaways-pmi-integrated-report-2022.pdf
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/2022-esg-highlights.pdf
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/2022-esg-highlights.pdf
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/2022-esg-highlights.pdf
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/2022-esg-highlights.pdf
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/2022-esg-highlights.pdf
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/2022-esg-highlights.pdf
https://www.pmi.com/resources/docs/default-source/pmi-sustainability/2022-esg-highlights.pdf

34. nn National EHepretn | - - -

"YKpnanetcucTe Ka

M

35.TOB "EPY National EHepretn | - - -

Tpenginr" Ka

36. TOB "Xim- National Ximnpom | - - -

Tpena"

37. MNpAT National MK - - -

"MapiynonbcbKu

n MK im. lnniva"

(MeTiHBecT)

38.TOB "bpuTtiw | Internation | AMNK: CraHgapTu ESG 3BiT 2021: CraHpapTv 4inoBOoi NOBEAiHKN:
AMepuKaH al BMPOGHM | AinoBoi https://www.bat. | niksigauito guckpumiHauii 3a
Tobakko Ceinns UTBO Ta noseaiHKK ua/group/sites/B | micuem

eHa MapKeTuHr peanisaui | https://www.b AT _ALAJQW.nsf/v | poboTtn i npodecieto
YKpaiHa" A umrapok | at.ua/group/sit wPagesWeblLive/ | AuckpumiHauia moxe 6ytu

es/bat_alajgw.
nsf/vwPagesW
ebLive/DOAFZ
M6Z/SFILE/me
dMDCAVFQT.p

df?openelemen
t

DOAGFMAZ/sfile/
BAT ESG Report

2021.pdf?open&
v=1

B United
Global network
for our LGBT+
employees and
allies

(3oKkpema) 3a

pacoBOto, CTaTEBOIO, BiKOBOIO
03HaKolo,

E€THIYHUM NOXOAXKEHHAM,
KOZIbOPOM LUKipK,
iHBaNigHICTIO, CEKCYaNbHOO
OpieHTaLiElO,

reHOepHO iAEHTUYHICTIO,
3MiHOIO CTaTi,

KNACOBMM MOXOAMKEHHAM,
BipOCMNOBIAAHHAM,
NONITUYHUMWN NEPEKOHAHHAMM,
cimenHnMm

CTaHOM, BariTHICTIO, Y1EHCTBOM
y

npodcniiikax, 3BUYKOK
TIOTIOHONAJiIHHA abo
6yab-AKMMM iHLLMMM 03HAKaMU,
wo

OXOPOHAKTLCA 3aKOHOM, Mifg,
yac NPUNHATTA



https://www.bat.ua/group/sites/bat_alajqw.nsf/vwPagesWebLive/DOAFZM6Z/$FILE/medMDCAVFQT.pdf?openelement
https://www.bat.ua/group/sites/bat_alajqw.nsf/vwPagesWebLive/DOAFZM6Z/$FILE/medMDCAVFQT.pdf?openelement
https://www.bat.ua/group/sites/bat_alajqw.nsf/vwPagesWebLive/DOAFZM6Z/$FILE/medMDCAVFQT.pdf?openelement
https://www.bat.ua/group/sites/bat_alajqw.nsf/vwPagesWebLive/DOAFZM6Z/$FILE/medMDCAVFQT.pdf?openelement
https://www.bat.ua/group/sites/bat_alajqw.nsf/vwPagesWebLive/DOAFZM6Z/$FILE/medMDCAVFQT.pdf?openelement
https://www.bat.ua/group/sites/bat_alajqw.nsf/vwPagesWebLive/DOAFZM6Z/$FILE/medMDCAVFQT.pdf?openelement
https://www.bat.ua/group/sites/bat_alajqw.nsf/vwPagesWebLive/DOAFZM6Z/$FILE/medMDCAVFQT.pdf?openelement
https://www.bat.ua/group/sites/bat_alajqw.nsf/vwPagesWebLive/DOAFZM6Z/$FILE/medMDCAVFQT.pdf?openelement
https://www.bat.ua/group/sites/bat_alajqw.nsf/vwPagesWebLive/DOAFZM6Z/$FILE/medMDCAVFQT.pdf?openelement
https://www.bat.ua/group/sites/BAT_ALAJQW.nsf/vwPagesWebLive/DOAGFMAZ/$file/BAT_ESG_Report_2021.pdf?open&v=1
https://www.bat.ua/group/sites/BAT_ALAJQW.nsf/vwPagesWebLive/DOAGFMAZ/$file/BAT_ESG_Report_2021.pdf?open&v=1
https://www.bat.ua/group/sites/BAT_ALAJQW.nsf/vwPagesWebLive/DOAGFMAZ/$file/BAT_ESG_Report_2021.pdf?open&v=1
https://www.bat.ua/group/sites/BAT_ALAJQW.nsf/vwPagesWebLive/DOAGFMAZ/$file/BAT_ESG_Report_2021.pdf?open&v=1
https://www.bat.ua/group/sites/BAT_ALAJQW.nsf/vwPagesWebLive/DOAGFMAZ/$file/BAT_ESG_Report_2021.pdf?open&v=1
https://www.bat.ua/group/sites/BAT_ALAJQW.nsf/vwPagesWebLive/DOAGFMAZ/$file/BAT_ESG_Report_2021.pdf?open&v=1
https://www.bat.ua/group/sites/BAT_ALAJQW.nsf/vwPagesWebLive/DOAGFMAZ/$file/BAT_ESG_Report_2021.pdf?open&v=1
https://www.bat.ua/group/sites/BAT_ALAJQW.nsf/vwPagesWebLive/DOAGFMAZ/$file/BAT_ESG_Report_2021.pdf?open&v=1

PileHHA NPO NPUIHATTA Ha
poborty,

npodeciiHNn PO3BUTOK,
NpPOoCyBaHHA

Kap'epHMMMK cxogamm abo
3BiJIbHEHHSA

6yab-AKOro npauiBHMKa.

39.TOB "AOM
HOkpeiH"

Internation
al

AlK:
Topriena
3epHOM

Kopekc
noBeAiHKu:
https://www.a
dm.com/global
assets/about-
adm/our-
company/code-
of-
conduct/code-
of-conduct-
uk_170613_17
3914.pdf

Scaling Impact
2022 Corporate
Sustainability
Report
https://www.adm
.com/globalassets
/sustainability/sus

tainability-
reports/2022-
reports/adm-
2022-corporate-
sustainability-

report final.pdf
Each region has a

Diversity,
Equity, &
Inclusion (DE&I)
Council with
leaders who
manage the
strategic pillars
that will help us
achieve our
vision. Globally,
we support
Employee
Resource Groups
(ERGSs). These
voluntary,
employee-led
groups allow

Koaekc noseaiHKu:

ADM 3abopoHse

6yab-AKi NpoABN HE3AKOHHOT
OVCKpUMiHaLii. Tomy mu He
NOBMWHHI

NPUIAMaTH PilLeHHA WOoa0
3alHATOCTI
(npaueBnawTyBaHHs,
NiaBULLLEHHSA

Ta 3apnnaTtu) Ha niacrasi
ocobuctux

XapaKTEPUCTUK, AKI
OXOPOHATHLCA

3aKOHOM. TaKi YUHHUKN MOXKYTb
BiZPI3HATUCA 3aN1EXKHO Bif,
MicLEeBOro

3aKOHO/ZaBCTBa, a/ie 3arajiom
BKJ/IKOYAOTb pacoBy
NMPUHANEXKHICTb, KOAIp LWKipK,
penirito, cTaTb,

reHAepHy iAeHTUYHICTD,
HauioHaNbHe

NOXOAKEHHS, iHBaNIAHICTb,
BiK, CEKCYa/ibHYy OpiEHTALLtO
Ta CiMenHW cTaH.



https://www.adm.com/globalassets/sustainability/sustainability-reports/2022-reports/adm-2022-corporate-sustainability-report_final.pdf
https://www.adm.com/globalassets/sustainability/sustainability-reports/2022-reports/adm-2022-corporate-sustainability-report_final.pdf
https://www.adm.com/globalassets/sustainability/sustainability-reports/2022-reports/adm-2022-corporate-sustainability-report_final.pdf
https://www.adm.com/globalassets/sustainability/sustainability-reports/2022-reports/adm-2022-corporate-sustainability-report_final.pdf
https://www.adm.com/globalassets/sustainability/sustainability-reports/2022-reports/adm-2022-corporate-sustainability-report_final.pdf
https://www.adm.com/globalassets/sustainability/sustainability-reports/2022-reports/adm-2022-corporate-sustainability-report_final.pdf
https://www.adm.com/globalassets/sustainability/sustainability-reports/2022-reports/adm-2022-corporate-sustainability-report_final.pdf
https://www.adm.com/globalassets/sustainability/sustainability-reports/2022-reports/adm-2022-corporate-sustainability-report_final.pdf
https://www.adm.com/globalassets/sustainability/sustainability-reports/2022-reports/adm-2022-corporate-sustainability-report_final.pdf

colleagues with
shared
experiences,
interests, or goals
to come together
in a safe space to
offer support,
build a sense of
community, and
promote personal
and professional
development. Our
ERGs have
continued to
grow —

both in the
number of active
members in our
Women’s ERGs
and

with the
introduction of
four new groups:
ERG de
Afrodescendentes
(Brazil), LGBTQIA+
ERG (Mexico),
Multi-cultural
ERG (EMEA), and
Black Colleague
Alliance (North

America).
40.TOB National EHepretn | - - -
"IHINPOBCbKi Ka
eHepreTuYHi
nocnyrn" (OATEK)
41.TOB "HoBa Internation | TpaHcnop | Koaekc 3BiT 3i cTanoro KogeKc KopnopaTUBHOI ETUKM
MowrTa" al T KOpMNopaTMBHOI PO3BUTKY: HEeNnPUNYCTUMI HACTYMNHI Aii:




HaZaHHA
MOLWTOBUX
nocayr

eTUKM
https://novapo
shta.ua/upload
s/misc/doc/cor
porate_ethics_
codex.pdf

https://novaposht
a.ua/csr/zvit zi st
alogo rozvitku 2

021/

YCHi abo nncbmoBi

KOMeHTapi abo «KapTu» Ha
Temy penirii, pacu, eTHIYHOI
NPWHaNeXHOCTI, cTaTi abo BiKy;
di3nyHi abo cekcyanbHi
3aMuUaHHA abo nNposBsK;
norposnmei »kectu abo BUC/N0BMU
HACUNbHULLBKOTO XapaKTepy;
Norpo3un 3acTocyBaTh HacuANA
B KomnaHii Hoea nowra
3abopoHeHa byab-aKa
OVCKpUMiHaLiA

nig Yac npuimomy Ha pobory,
onaaTu nNpaui, NpocyBaHHA No
CNYXKOi

33 HaLiOHANbHOD, NOJIITUYHOILO,
CTaTeBOo, BIKOBOO, PacoBOI0,
penirinHoto Ta byab-akMMu
iHWKWMM 03HaKamy, LWLO He
MaloTb

6e3nocepeiHbOrO BiAHOLEHHSA
00 34iicHIoBaHoi poboTu. Lie
O3Hauae,

O B KOMMaHii HoBa nowTa He
MoKe ByTu BiAMOBEHO Y
npuitomi Ha poboTy yepes
CTaTb, HALOHANbHICTb,
BipoCnoBiAaHHA,

CeKCyanbHy OpieHTAL O,
NONITUYHI NePEKOHAHHA ToLW,O.
MpauiBHUKNK

Pi3HUX HaLioHanbHOCTEN,
BipocCnoBiAaHb, PacoBoi,
cTaTeBoOi, BiKOBOI
NPUHaNEeXHOCTI TOLWO
OTPMMYIOTb OAHAaKOBY ONAaTy
npawi 3a

ofHaKoBy poboTy



https://novaposhta.ua/csr/zvit_zi_stalogo_rozvitku_2021/
https://novaposhta.ua/csr/zvit_zi_stalogo_rozvitku_2021/
https://novaposhta.ua/csr/zvit_zi_stalogo_rozvitku_2021/
https://novaposhta.ua/csr/zvit_zi_stalogo_rozvitku_2021/

42.TOB National AMK - -
"KaTepuHoninbcb
Kui enesatop"
(MXn)
43. KN National EHepretn | - -
"KuisTennoeHepr Ka:
o" BUPOOHMU
UTBO
TensaoBol
eHeprii
44.TOB National EHepretn | - -
"EBpoeHeproTpe Ka
na"
45. MpAT National 'MK: Kogekc KoaeKc KopnopaTUBHOI €TUKN
"MonTaBCcbKni BMOOOYTO | KOpNopaTUBHOI HaZa€ PiBHI MOXXANBOCTI i
r3K" KTa eTUKMU nparHe go Toro, wob cknag i
3b6araueH | https://www.fe npauisHUKiB/Ub Bigobpakas
HA rrexpo.ua/sites Pi3HOMaHITHICTb Yy BCiX il
3anisHoi /default/files/a dopmax
pyan ttachments/fer PiBHi MOXNUBOCTI
rexpo-plc-code- npauesnallTyBaHHA 414 BCiX
of-conduct- KaHAWAATIB HA
2020.pdf npawesalTyBaHHA 6e3

ypaxyBaHHA BiKy, reHAepHOI
HANEeXKHOCTI, pacu, KoNbopy
LWKipw, CTaTi, BIipOCNOBiAAHHA,
HaLiOHANbHOCTI, HaLiOHabHOIO
260 eTHIYHOro NOXOAKEHHS,
CTaTycy TMM4YacoBO
nepemileHmnx ocib, cekcyanbHoi
OopieHTaL,i, reHAepHOI
iAeHTUYHOCTI, CiIMEeMHOro CTaHy,
cTatycy

LUMBINIHOIO NAapTHEPCTBA,
cimeliHnx oboB'a3kis, penirii,
0COBUCTUX HanexKHoCcTeNn,
NoNiTUYHUX Nornaais abo
iHBanigHoCTI.



https://www.ferrexpo.ua/sites/default/files/attachments/ferrexpo-plc-code-of-conduct-2020.pdf
https://www.ferrexpo.ua/sites/default/files/attachments/ferrexpo-plc-code-of-conduct-2020.pdf
https://www.ferrexpo.ua/sites/default/files/attachments/ferrexpo-plc-code-of-conduct-2020.pdf
https://www.ferrexpo.ua/sites/default/files/attachments/ferrexpo-plc-code-of-conduct-2020.pdf
https://www.ferrexpo.ua/sites/default/files/attachments/ferrexpo-plc-code-of-conduct-2020.pdf
https://www.ferrexpo.ua/sites/default/files/attachments/ferrexpo-plc-code-of-conduct-2020.pdf
https://www.ferrexpo.ua/sites/default/files/attachments/ferrexpo-plc-code-of-conduct-2020.pdf

3abe3neyyto CTBOPEHHA YMOB
A8 cniBpobiTHUKIB/Lb 1040
6anaHcy mMixK cimenHUmM
obos'A3kammn Ta

TPYAOBOIO AiANbHICTIO, B
nopsaAKy Ta Ha yMmoBax
BM3HaYEHMX 3aKOHOAaBCTBOM.

46. TOB "Kuiscbki | National EHepretu -
eHepreTuyHi Ka
nocnyrn" (ATEK)
47. Ooun National AMK: CoujianbHuii 3BIT:
"KoHauTepcbKa BMPOGHMU https://www.roshen.com/uploa
Kopnopau,ia LTBO ds/Roshen AR-2018 FIN-
"POLUEH" KoHAuTep preview-min.pdf
CbKoOi CniBpobIiTHNKM KOMNaHiIT,
npoayKuii He3aneXHo Big,
Mocagwm, BiKy, cTaTi Ta
HaLUiOHaNbHOCTI,
MatoTb MOMKNMBICTb 6paTH
y4acTb B yCiX
BHyTpiwWwHix nogiax Ta
MOTMBALLIMHNX
Mporpamax, kKopucrtysaTmnca
PiBHUMMU
Minbramum Ta npeTeHAyBaTM Ha
Kap'epHe
3pocTaHHA
48. TOB National MawmuHo -
"TennoTtexHika" 6yayBaHH
A
49. TOB "®ipma National AMK -
EpigoH"
50. TOB "ENAM Internation | IT -
Cucrems" al
51.TOB "AnbsaHc National EHepretn -
EHepro Tpeing" Ka



https://www.roshen.com/uploads/Roshen__AR-2018__FIN-preview-min.pdf
https://www.roshen.com/uploads/Roshen__AR-2018__FIN-preview-min.pdf
https://www.roshen.com/uploads/Roshen__AR-2018__FIN-preview-min.pdf

52. MeTpo Keww Internation | Pitein Principles for - - METRO strives to be a
EHg Kepi YkpaiHa | al Human Rights sustainable
Within METRO and responsible company and
own operations create
and its entire a work environment which is
value chain inclusive of all people regardless
of
gender, age, race, disability,
sexual
orientation, cultural
background,
religion, family responsibilities
or
other areas of potential
difference.
53.TOB "dopa" National Pitenn - - - -
54, TOB National EHepretn | - - - -
"Bect Kapa" Ka
55. MpAT "B® Internation | IT: Kopekc - - Mwu nparHemo A0 CTBOPEHHA
YKpaiHa" al HadaHHA NnoBeAiHKK iHKNHO3UBHOIO cepenoBuLLa,
(Vodafon) nocnyr https://www.v OEKOXKeH NOYyBaETbCA
3B'A3KYy odafone.ua/sto LIAHOBAHUM i LiHHUM. Lle TakoX
rage/image- MOLLUMPIOETLCA Ha HaLLIUX
storage/2021/0 KNiEHTIB | AinoBUX NapTHepis
6/10/37/source
/kodeks-
povedinky-
ukr_162333049
8.pdf
56. TOB National Piteiin - - - -
"PoseTKa.YA"
57. NpAT "Oxeit Internation | ATK: - PRIDE, Posgin Diversity Po3zgin Diversity Equity &
Ti IHTepHeLWHA al BUPOBHMU the first Equity & Inclusion | Inclusion
KomnaHi LUTBO Ta employ Ha cauTi Our global commitment covers
YKpaiHa" peanisaui ee https://www.jti.c | five key strategic pillars:
A uMrapok resourc om/about-us/our- | Gender equality




e group
for the
LGBT+
commu
nity at
JTI
https:

veryone
-counts-
why-
we-
founde
d-pride-
iti

If you
don’t
know
that
there
are
people
like you
in your
organis
ation, it
can be
hard to
feel
that
you
belong
there.
For
exampl

business/freedom
-be-yourself

we were commended for our
flexible working measures, best-
in-class global family leave
policy, employee resource
groups, well-being programs,
digital learning and
development schemes, and
more.

New ways of working

LGBTIQ+ inclusion

Supporting our LGBTIQ+
employees is vital if we're to
create a more equal company,
in which everyone is
empowered to be and do their
best. As part of our LGBTIQ+
Inclusion pillar, we develop
strategies, professional
development opportunities and
LGBTIQ+ inclusive policies in
order to create workplaces
which are inclusive of all sexual
orientations, gender identities,
and gender expressions. Our
strategy encompasses a holistic
stakeholder approach towards
our community members, allies,
shareholders and consumers.
PRIDE at JTl is a universal global
community with more than 700
LGBTIQ+ colleagues and allies
coming together in celebration,
unity and solidarity. Our PRIDE
employee resource group raises
awareness, offers peer-to-peer
support, and holds all of us
accountable in all matters that
affect the LGBTIQ+ community.
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e,
researc
h has
found
that a
third of
LGBT+
people
in the
EU
always
hide
their
identity
from
co-
workers
. Even
more
have
faced
discrimi
nation
at work
because
of who
they
are.

Well-being and mental health
Race and ethnicity

58. TOB
"KuniBcbKa
obnacHa
eHepronocTayasnb
Ha KomnaHia"

National

EHepreTtun
Ka

59.TOB
"HOHaiTep,
EHepaki"

National

EHepreTtun
Ka

60. TOB
"EpUcTiBCbKNi

National

MK




I3K" (Ferrexpo)

61. TOB "KOM®I | National Pitenn: - Paliayx - -
Tpena" npoaax Ha
nobyTtoso embnem
T a Ha
€N1EKTPOH cauTi
KK
62. TOB Naational MK: Kogekc - Interpipe Report WMHTEPMAMM 1 ero nocTasLiMKK
"IHTepnaiin Hiko BUPOOHN | 3TUYECKUX for the United 06Aa3ytoTCA HE NPOBOAUTL
Tbi06" UTBO HOpM Nations Global PasNMuNn MexXay NtoabMu
CTanbHUX | U BHYTPEHHAA Compact on the no Npu3HaKy BO3pacTa, nona,
Tpyb Mpoueaypa results achieved PEennrMosHbIX yoexxaeHui,
Mpepynpexae and progress in NOIUTUYECKUX YOEeXKAEHUI,
HUA 2021 coumanbHoOro

https://interpip
e.biz/upload/ef
0c1329e6b5ef6
35bc382dc05c8
daa2.pdf

https://interpipe.
biz/upload/catalo
g/202306011028
54d173b4785992
b5f2c649b9fe434
cbb8e.pdf
Human rights

* Principle 1:
Businesses should
support and
respect the
protection of
internationally
proclaimed
human rights.

¢ Principle 2:
Business should
make sure that
they

are not complicit
in human rights
abuses.

The principles

WU STHUYECKOTO
NMPOUCXOXKAEHUSA, CEKCYaNIbHOM
OpWEHTaLUN nan
WMAEHTUYHOCTU, UHBANINLHOCTH,
CemMelHOro NoJioXKeHus,
HAUMOHA/IbHOCTU UK
BHewHero Bnaa (KoHeeHuus
MOT Ne 111).

CNPABEO/TIMBOE OBPALLLEHNE
HA PABOYEM MECTE

Kak paboTogatens,
WMHTEPMAMN npepocTasaset
paBHble BO3MOXHOCTH
coTpygHuKam. Mol

BbICTynaem 3a paBHoe
obpallieHne U paBHble
BO3MOXHOCTU B COOTBETCTBUM C
NPUHLMMOM
HeauckpumuHauum MOT
(KonBeHummn MOT Ne 100 u
111). KomnaHua npusHaeT
NPUHLUMIM PABHOTO
BO3HArpa*kAeHUA My»KUYMH U
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and approaches
enshrined in the
Code of Ethics,
the Charter of
Equality,
Diversity, and
Inclusion, the
Charter for
Responsible
Procurement, and
other

Company policies
are the guidelines
in this sphere.
Interpipe and its
suppliers
undertake not to
discriminate
between people
based on their
age, gender,
religious beliefs,
political beliefs,
social or ethnic
origin, sexual
orientation or
identity,
disability,
marital status,
nationality, or
appearance

3. Recruit and
promote
differently: we
seek to

provide a fair
reflection of the
diversity of

YEHLNH 6e3 AMCKPUMUHALNK
no npusHaky nona (KoHseHumn
MOT Ne 100). Mbl TakXke
NOHUMAEM LLEHHOCTb
pa3Hoobpasma. Bce Hawm
BHYTPEHHUE U BHELLHUE
CTEMKXO0NA4Epbl — 3TO KUTENU
pasHbIX CTPaH C pa3HoM
penurnemn, KynbTypon,
npoucxoxgeHmem. Mol
noaAepKMBaem KynbTypHoe
pa3Hoobpasue.




Ukrainian

society among
our staff,
including its
cultural

and ethnic
diversity, at all
levels of
qualification

and hierarchy.
We promote the
integration of
people with
different profiles
at all levels of the
organization
without
distinction of
gender, sexual
orientation, race,
nationality, ethnic
origin, religion,
convictions, age,
disability. We aim
to maintain and
enhance a diverse
working
environment.

Case 2. Creating
inclusive working
environment The
company
provides
employment for
physically
challenged
people, being




guided by the law
of Ukraine "On
the fundamentals
of social security
for people with
disabilities in
Ukraine",
according to
which at least 4%
of the average
daily number of
employees must
be physically
challenged
people. Interpipe
fully provides the
necessary and
comfortable
working
conditions for
such employees.
At the end of
2021, 4.1% of the
average
headcount of
Interpipe staff
were people with
disabilities.
Interpipe
supports
challenged
persons and
people of the
pension
qualification age.
In particular,
Company's assets
have veteran




organizations that
prop up elderly
people who
previously
worked for
Interpipe. As of
the end of 2021,
the veteran
organizations of
Interpipe
industrial assets
listed
approximately
10.3 thousand

people. The
company
allocates funds
for targeted
assistance to such
people.
63.TOB National MK - - - - - - -
"MertiHBeCT
Xonanur"
(MerTiHBecT)
64. TOB "Hosyc Internation | Piteiin - - - - - - -
YKpaiHa" al
65.TOB National EHepretn | - - - - - - -
"JlbBiBEHEPrO36Y Ka
-
66. MpAT National MK - - - - - - -
"3anopixKokc"
(MertiHBecT)
67.TOB "Pyw" National Pitenn - - - - - - -
(mepeska EVA)
68. TOB National AlK: - - - - - Cranuit po3suToK: | CTanuii pO3BUTOK:
"Hibynon" BMPO6HM https://www.nibu | https://www.nibulon.com/uplo

LTBO Ta lon.com/uploads/ | ads/files/4e58a3a243db340fd0
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ekcnopt
3epPHOBMX

files/4e58a3a243

8e95f9b47070d5e4d553e4.pdf

db340fd08e95f9b
47070d5e4d553e

4.pdf

CouianbHui 3BIT
2018-2019
https://www.nibu

lon.com/uploads/
files/site tree/10
4/1105.pdf
MpuHUMN 6:
[inosi kona
MalTb
nigTpnmyBaTn
NiKBigauito
ONCKPUMIHaLi
npuitomy Ha
poboTy Ta B
npodeciliHin
AiANbHOCTI.

Mwu nposoanmo
NONITUKY
LOTPUMaAHHA
reHaepHol
piBHOCTI Ta
BiZACYTHOCTI
OUNCKPUMIHaLLT 33
CTATTIO | HiIKON
He BiAMOBNSEMO
B
npauesaalTyBaH
Hi nwe 3a
CTaTeBOIo
03HAKOK — MAE
3HaYeHHA OCBiTa
" pocsig poboTu.
Kinbkictb

KAZPOBA MNMONITUKA KomnaHii
3iACHIOETbCA Ha 3aKOHO4ABYO
BM3HAYEHUX NPUHLMNAX,
3aKpinneHnx y

JNIOKANbHUX HOPMATUBHUX
AOKyMeHTax: poboTtay
NpaBoBOMY MO, HEAONYLLEHHA
OVCKPUMIHALLIT 33 BIKOM,
CTaTTIo, CIMEMHUM CTaHOM,
NapTiHO i HaLiOHaNbHOO
NPUHaNeXHIcTo, penirintHumm
nornagamu i nepekoHaHHAMM,
OOTPUMAHHA NPUHUMNIB
NPO30pPOCTi Ta reHAepPHOI
piBHOCTI
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npauiBHULDb
cknapgae 32,3 %, a
Te, Wo binbLwicTb
cniBpobiTHMKIB —
YOJIOBIKM,
NOACHIOETLCA
cneupdikoto
6inbwocTi
HanpAamKis
LiANbHOCTI:
CY4HOMaBCTBO,
CYyAHOOYAIiBHNLUTB
O, TPAHCMOPTHI
nepesBe3eHHs,
eneBaTopHa
NPOMMUCNIOBICTD,
cinbcbKkorocnogap
Cbke
BUPOOHULTBO.
KiHKM npaytooTb
Yy BCix
nigposainax
KOMMaHii Ha
Pi3HUX Nocagax, a
nepeBaxHa ix

6inbLwicte —
cneujianicTtu.
69. TOB "Omera" | National Pitenn - -
70. MpAT National MK - -
"LleHTpanbHKit
K" (MeTiHBecr)
71. MNpAT MK National MK - -
"AsoscTanp"
(MertinBecT)
72.TOB Internation | Auctpuby - Pi3HOMaHITHICTb Ta iHKAtO3iA
"CamcyHr al ujin: https://www.samsung.com/ua/
EnekTpoHiKc penisauin business/sustainability/diversity



https://www.samsung.com/ua/business/sustainability/diversity-and-inclusion/
https://www.samsung.com/ua/business/sustainability/diversity-and-inclusion/

YKpaiHa
Komnai"

€NeKTPOoH
KM

-and-inclusion/ Y komnaHii

Samsung icHytoTb ERG gnsa
NpeacTaBHUKIB Pi3HMX cTaTeN i
pac, NpeACTaBHMKIB CNiIbHOTH
LGBTQ+, npautotoumx 6aTbKiB i
BeTepaHiB

Y Pi3HOMaHITHUX perioHax,
BKkAto4vHO 3 US, Europe, Latin
America i Southwest Asia.

Y »oBTHi 2020 poky B Europe
MM 3aMoYaTKyBa M iHiliaTuBy
Samsung Pioneer, wo6
NpPOCyBaTH reHAEPHY PIBHICTb i
BMNPOBAAKYBATM HOBI MO3UTUBHI
MeToAM opraHisauii poboyoro
cepeposua y chepi IT 3a
[0MOMOTOH BIAKPUTUX
dopymis, onMTyBaHb Ta
peKknamHumx akuin y 3MI

Y KpaiHax perioHy Middle East
MW Big3HAYaEMO TPagMLilHI
HaLioHanbHi cBATa (AK-OT
iHaincoKe Diwali Ta KopeicbKke
Chuseok) Ta BUBYAaEMO pi3Hi
TPaAMLITl 4 KyNbTYpHI 3BUYai
CBITY.

Human rights and freedom are
universal and inherent to us all.
We are committed to
respecting them, and we do our
best to help our employees,
partners and customers pursue
happiness. Based on the
internationally recognized UN
Guiding Principles on Business
and Human Rights (UNGPs), we
created our own framework,
which we implement to uphold



https://www.samsung.com/ua/business/sustainability/diversity-and-inclusion/

high standards for human
rights. Our approach to human
rights identifies, prevents and
mitigates real and potential
human rights risks throughout
our business activities, and
reinforces it through meaningful
cooperation with stakeholders.
We hold our business to the
same standards.

Global Code of Conduct
file:///C:/Users/Toma/Downloa
ds/25 SAMSUNG globalcode o
f conduct 2022.pdf

The Company will respect the
human rights of all employees
and will not

discriminate against on the
basis of race, color, creed,
national origin, gender, age,
citizenship, religion, regional
background, physical disability,
marital status, or

any other characteristics under
International Labor
Organization (ILO)

Convention 100 and Convention
111.

Anti-Discrimination and
Harassment Policy
file:///C:/Users/Toma/Downloa
ds/31 1 Anti-Discrimination-
and-Harassment-Policy.pdf
Samsung will not tolerate any
behaviors of harassment or
discrimination based on age,
disability,



file:///C:/Users/Toma/Downloads/25_SAMSUNG_globalcode_of_conduct_2022.pdf
file:///C:/Users/Toma/Downloads/25_SAMSUNG_globalcode_of_conduct_2022.pdf
file:///C:/Users/Toma/Downloads/25_SAMSUNG_globalcode_of_conduct_2022.pdf
file:///C:/Users/Toma/Downloads/31_1_Anti-Discrimination-and-Harassment-Policy.pdf
file:///C:/Users/Toma/Downloads/31_1_Anti-Discrimination-and-Harassment-Policy.pdf
file:///C:/Users/Toma/Downloads/31_1_Anti-Discrimination-and-Harassment-Policy.pdf

ethnicity, sex, gender, marital
status, national origin,
language, political affiliation,
race, color, creed,

religion, nationality, citizenship,
sexual orientation, gender
identity or expression

73. MpAT National AMNK - -
"MupoHiBCbKa
ntaxopabpuka»
(MXT)
74. TOB "BurigHa | National Piteinn - -
nokynka"
(mapketun
ABpopa)
75. MpAT National MK - -
"MigHiYHMM I3K"
(MertiHBecT)
76. Nsll Internation | AMNK: Code of Code of Conduct
"BaliTeppa al Bupowys | Conduct We respect the land tenure
YKpaiHa" aHHA Ta https://www.vi rights of indigenous people
npoaax terra.com/dam and communities. We adhere to
3epHoBux | /jcr:bObcd115- the principle of free,
fd2f-4c14- prior and informed consent.
8681-
e2e9dc0ed2cd/ Human rights

Viterra_Code o
f Conduct.pdf
Human rights
Policy
https://www.vi
terra.com/dam

[icr:ab3648f1-
b3d5-4079-

b664-

90b492301567
/Viterra Huma
n_Rights Policy

Policy

Across all our assets and offices,
as a minimum, we comply with
standards set by the
International Labour
Organization (ILO), the UN
Global Compact and the UN
Guiding Principles.

We have zero tolerance
towards any form of workplace
discrimination
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EN.pdf

77. Ooul
"CaHTpeng"

Internation
al

AMK:
ToprisnA
3epHOM
Ta
KOpMamm

Koaekc ginosoi
eTUKMU:
https://investo
rs.bunge.com/s
ites/bungeltd-
ir/files/corpora
te-
governance/co
de-of-

conduct/bunge

;:odeofconduct-
v20-
ukrainian.pdf

Diversity & Inclusion
https://www.bunge.com/en/W
e-are-Bunge/Diversity-Inclusion
Through grassroots initiatives,
our Employee Resource Groups
(ERGSs) support our culture of
diversity and inclusion by
providing employees with
opportunities to network
internally, attract a diverse
employee base, and to create
opportunities for mentoring &
career development.

Women of Bunge

Proud & Allied

Veterans Network

Asian Professionals of Bunge
Bunge Global Black Network
Kopgekc eTukmn

Mpw

NPUIAHATTI pilleHb, NOB'A3aHNX
i3

npaLeBnallTyBaHHAM,
Hanpuknag

pilleHb NPO HaliMm, MPOCYBaHHA
no

cny6i Ta BUNNATH, He
OOMNYCKaETbCA

CTBOPEHHSA ANCKPUMIHALLIMHMX
YMOB Ha niacTasi:

® PacoBOi NPUHANEXKHOCTI,
HaLiOHANbLHOCTI, KONbOPY
WKipu;

® pesirinHMx NepeKkoHaHb;

® CTATEBOI NPUHANEKHOCTI UM
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CEeKCYyaNbHOI OpieHTaLi;

* reHAaepy, reHaepHoI
iAeHTUYHOCTI,

reHAEpPHOro CaMOBUpPAXKEHHS;
® POMAAAHCTBY;

® BiKYy;

® iHBaNigHOCTI;

e CTaTycCy BiliCbKOBOCNYXKO0BUSA
Yn BeTepaHa;

e cimeiHoOro cTaHy. Y
IOPUCAMKLIAX, B AKUX MU
Beaemo bisHec, MoXKyTb B6yTH
BCTAHOB/IEHI 40OAATKOBI
IOPUANYHO

3aXULLLEHI XapaKTEPUCTUKHK, He
3a3Ha4eHi Buue. Hawa
NoniTUKa —

OOTPMMYBATMUCb 3aKOHO4,ABCTBA
y

cohepi npauesnawTyBaHHA Ta
npas

NOANHM, AKe 3aCTOCOBYETLCA
Tam,

ae mu Begemo bisHec.

78. TOB National Pitenn - -
"Oygkom"
79. TOB "AT Internation | AlK: ESG report 2022 DIVERSITY, EQUITY AND
Kaprinn" al eKkcnopT https://www.carg | INCLUSION
3epHOBUX ill.com/doc/1432 | https://www.cargill.com/about/
219233265/2022- | diversity-equity-inclusion

esg-report-all.pdf
We are working
to advance
diversity, equity,
and inclusion
(DEI) in our
operations and
supply chains

Inside our company, we’re
committing to diversifying our
team globally through gender
parity and regionally by
identifying and working to
advance underrepresented
groups in leadership. We are
specifically focused on fighting
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through gender
parity and by
advancing
underrepresented
groups

Our global
workforce is
composed of a
diverse mix of
people,

across numerous
cultures and
ethnicities,
geographies,

and experiences.
To advance our
DElI commitment,
Cargill

has established
four Regional
Diversity Councils
(RDCs)

tasked with
identifying
underrepresented
groups within
each region and
developing action
plans to increase
their
representation
and inclusion.
The enterprise
and function
leaders of each
RDC reviewed
demographic
data, workforce

anti-Black racism

We're taking global action with
local focus

Cargill Ebony Council

Cargill Ability Network

Cargill Pride Network

Cargill Hispanic-Latino Council
Cargill Veteran Military Support
Network

Cargill Women’s Network
Cargill Young Professionals
Network

Cargill Asian Alliance Network
Cargill Welcoming and
Onboarding Network




data, and social
trends to
determine the
focus areas to be
addressed within
each region:

¢ Asia-Pacific
Millennial
representation

e Europe, the
Middle East, and
Africa Gender
parity at all levels
e Latin America
Gender parity at
all levels and
Afro-Brazilian
representation

¢ North America
u.s.
underrepresented
groups,

including Asian,
Black/African
American, and
Hispanic/Latino

80. MpAT National AlK: -
"NebeAnHCbKNI BUPOGHM
HaCiHHEBWUN UTBO Ta
3asopq" peanisaui
A HaCiHHA
81. MpAT National MK -
"IHryneubkuit
3K" (MeTtiHBecT)
82. TOB "Hika- National Ximnpom -

ArpoTpeing




83. TOB "Hectne | Internation | AMK: 3BiT 3i cTBOpeHHA | Y 2020 poui mu 3anyctmam
YKpaiHa" al BUPOOHMU CNiNbHUX OHOB/IEHWUI TPEHIHT 3
UTBO LiHHOCTel Ta OOTpMaHHA KopnopaTneBHMX
KOHAuTep CTanoro po3BuTKy | BisHec-NpuHUMNIB. TPeHiHr
CbKMX Nestlé B YKpaiHi BK/IIOYAE B cebe Hally No3uu,ito
BUpobIB Ta Monpgosi 2019- | woAo cTanocTi, NpaB NOANHN,
Ta coycis 2020 Pi3HOMaAHITHOCTI Ta
https://www.nest | iHKAHO3MBHOCTI, @ TaKOX
le.ua/csv/csv- NPUHLMMWN NPO30pPOCTi Ta
report-2019-2020 | BiAKPUTOCTI Y CRIIKYBAHHI.
https://www.nest | TpeHiHr € 060B’A3K0BUM ANA
le.ua/media/articl | Bcix npauisHKUKiB HalwOi
e/%D0%B3%D1% | KomnaHii
96%D0%B4%D0% | OgHieto 3i cTpaTeriyHux Linen
BD%D0%BO0- KomnaHii Nestlé € nocarHeHHs
%D0%B7%D0%B0 | reHaepHoro 6anaHcy Ta
%D0%B9%D0%BD | po3wMpeHHA eKOHOMIYHUX
%D1%8F%D1%82 | moxknmBocTen ana »KiHok. o6
%D1%96%D1%81 | nepeKoHaTucs, Wo poboTa
%D1%82%D1%8C | 40N0BIKiB i }iHOK OMJIAYy€ETbCA
- OHAKOBO Ta He iCHYE
%D1%82%D0%B0 | ynepeaeHb LWOAO CTaTi, MM Ha
- perynapHiin ocHosi NpoBogMMO
%D1%80%D1%96 | ouiHOBaHHA Ta aHani3.
%D0%B7%D0%BD
%D0%BE%D0%BC
%D0%B0%D0%BD
%D1%96%D1%82
%D0%BD%D1%96
%D1%81%D1%82
%D1%8C
84.TOB "AB National MK - -
MeTan Ipyn"
85. In "I-AP-CI" National Pitenn - -
86.TOBTA Internation | EHepretn - -
"Cokap YKkpaiHa" | al Ka
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87.TOB "LenbTa
Binmap YkpaiHa"

Internation
al

AlK:
BUPOOHMU
UTBO
macno-
*NPOBOI
NpoAyKLii

https://ir

media.wi
Imar-
internati
onal.com
app/upl
oads/202
2/12/Wil
mar-
Board-
Diversity-
Policy-
2022.pdf
Equal
Opportu
nity
Policy
https://w
ww.wilm
ar-
internati
onal.com
/docs/de
fault-
source/d
efault-
documen
t-
library/s
ustainabi
lity/polici
es/equal-
opportun
ity-
policycc3
57bal4l
ed4304a

Sustainability
report 2022
https://ir-
media.wilmar-
international.com
/app/uploads/202
3/05/sustainabilit
y-report-2022.pdf
In particular,
given the context
of the
traditionally
maledominated
industries we
operate in, we
understand and
emphasise the
importance of
championing and
supporting
women in the
workplace,
recognising the
crucial roles they
play and enabling
a fair and
inclusive
environment in
which

they can thrive.
Our Equal
Opportunity
Policy sets out
our commitment
to ensure all
employees have
the right to equal
opportunities and
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treatment,
regardless of
race, colour,
gender, age,
social class,
religion, sexual
orientation,
political views or
disability

In line with
recommendations
made by the
Singapore
Council for Board
Diversity and the
new SGX listing
rules of 1 January
2022, Wilmar has
adopted an
updated Board
Diversity Policy
which includes
guantitative
gender diversity
targets of
increasing
female
representation on
the Board to 25%
by 2025

and 30% by 2030.
The policy
continues to
ensure that
Directors are
selected from a
wide range of
backgrounds



https://www.wilmar-international.com/docs/default-source/default-document-library/sustainability/policies/equal-opportunity-policycc357ba141ed4304a3121d75757a5b4a.pdf?sfvrsn=bb7d7c64_2
https://www.wilmar-international.com/docs/default-source/default-document-library/sustainability/policies/equal-opportunity-policycc357ba141ed4304a3121d75757a5b4a.pdf?sfvrsn=bb7d7c64_2
https://www.wilmar-international.com/docs/default-source/default-document-library/sustainability/policies/equal-opportunity-policycc357ba141ed4304a3121d75757a5b4a.pdf?sfvrsn=bb7d7c64_2
https://www.wilmar-international.com/docs/default-source/default-document-library/sustainability/policies/equal-opportunity-policycc357ba141ed4304a3121d75757a5b4a.pdf?sfvrsn=bb7d7c64_2
https://www.wilmar-international.com/docs/default-source/default-document-library/sustainability/policies/equal-opportunity-policycc357ba141ed4304a3121d75757a5b4a.pdf?sfvrsn=bb7d7c64_2

with diverse skills,
gualifications and
relevant

experience.
88.TOB Internation | IT: Wendor Code ESG: Code of conduct
"Tnobanomxuk | al HanucaHH | of conduct https://www.glob | Vendors must not discriminate
YKpaiHa" A https://www.gl allogic.com/ua/es | in screening, hiring, or
nporpamH | oballogic.com/ g/ employment practices based on
oro globallogic- We're committed | the basis of race, color, age, sex,
3abesney | vendor-code- to diversity, gender, gender identity, gender
eHHA of-conduct/ equity, and expression, sexual orientation,

Hitachi Group
Code of Ethics
and Business
Conduct
https://www.gl

oballogic.com/
Wp-
content/upload
s/2023/04/Hita
chi_ Code 2023
0328 EN-2.pdf
Diversity,
Equity and
Inclusion are
the source of
our innovation
and growth.
Hitachi has a
place for
everyone,
welcoming
differences in
colleagues’
background,
age, gender,
sexuality,
family status,

inclusion across
our company. Our
CEO Nitesh Banga
and Chairman
Shashank Samant
joined 2,400
leading US CEOs
by signing the
CEO Action of
Diversity &
Inclusion Pledge
https://www.ceo
action.com/pledg
e/ advancing
diversity and
inclusion in the
workplace.

KCB
https://www.glob
allogic.com/ua/ab
out/corporate-
social-
responsibility/
Women Leaders
Chat

3YCTPiYi XKiHOK-
nigepis 3

marital status, ethnicity,
national origin, caste, disability,
genetic information, medical
condition, pregnancy, religion,
political affiliation, union
membership, covered veteran
status, or any other status
protected by applicable law,
with the exception of any local
requirement to adopt
affirmative action in a particular
jurisdiction. Vendors will not
subject workers or potential
workers to unlawful medical
tests or physical exams.
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disability, race, ycniwHMmm
nationality, npeacTaBHULAMM
ethnicity and Ta eKcnepTkamu 3
religion. Pi3HUX iHAYCTPIN
s. Do not 33418 06MiHy
discriminate [0CBigOM.
against
applicants,
employees or
business
partners based
on
characteristics
such as:

e Age

e Citizenship
status

e Color

* Gender

* Gender
identity or
expression

* Genetic
information (or
those of a
family
member)

¢ Marital status
¢ Medical
condition or
disability

¢ Military or
veteran status
e Pregnancy
status

¢ Race,
national origin
or ancestry




¢ Religion or
religious creed
® Sex

e Sexual
orientation

e Any other
characteristic
protected by
applicable laws

89. TOB National EHepretn | - - -

"OpecbKa Ka

obnacHa

eHepronocTayasnb

Ha KOMNaHia»

90. AT 3HBKI® National diHaHcH - - -

"IHdiniTi Npodit"

91. TOB "Acbic- National Pitenn - - -

YKpaiHa"

92.TOB National EHepretn | - - -

"H0.KomogjTiz" Ka

93. TOB MK National MK - - -

"OHinpocTtans”

(IHTepnaiin)

94.TOB "AwaH Internation | Piteiin: Posgin «Hawi 3siT KCB 2021: Mwu xouemo cnpuaTtu

YKpaiHa al npoagax 3060B'A3aHHA. https://aristorsmi | 6narononyyyto Ta 340pos’to

Fnepmapket" npoaykTiB | 30608’A3aHHA 001.blob.core.win | Hawwmx cniBpobiTHUKIB,
yepes BiIHOCHO dows.net/cms- NOKpPALLyBaTN YMOBMU IXHbOI
BAACHI CniBpOBITHMKIB content/ua/2019/ | npaui Ta 4OTPMMYBATUCH
cynepmap | » 11/2021 report.p | pi3HOMaHITTA Y LLMPOKOMY
KeT https://brand.a df Wopo noget | 3HayeHHi Lboro cno.a.

uchan.ua/uk/e
ditorial/our co
mmitment/staf
-responsibility

XapTia 3 eTUKK

https://aristors
mi001.blob.cor

3 iHBaNigHICTIO

Mu NponNOHYEMO piBHi
MOXNBOCTI Npun
npauesaalTyBaHHI Ta YyMOBM
npawi 418 BCiX KaHAMAATIB,
He3anexHo Bifg CTaTi, BiKy,
OpieHTAL,i, BipocnoBigaHHA Ta
noniTMYHMX nornaais. Mu
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e.windows.net/
cms-
content/ua/20
19/11/hartia 0
3.06.2020.pdf

30608’A3yemMOCb HagaBaTh
poboui micua nogam 3
iHBaNiAHICTIO Ta CTBOPIOBATH
A9 HUX YMOBMU, O CAPUAKOTD X
npodeciitHoMy PO3BUTKY.

Y cBoiit gisnbHOCTI AwaH
XONANHT KePYETbCA NPUHLMNOM
HaZLaHHA PiBHUX MOX/MBOCTEMN
KOXXHOMY, @ OTKe He JOMNYyCKaE
KOAHOI ANCKPUMIHALIT Npun
npawesnawWwTyBaHHI Ta B NpoLeci
poboTtu.

95. MAT "Motop | National MawwuHo | - - _
Ciy" 6ynyBaHH
Aa:
BUPOOHMU
uTBO
asialinHM
X
OBUTYHIB
96. NAT National EHepretn | - - _
"LleHTpeHepro" Ka:
BUPOOHMU
uTBO
eNeKkTpoe
Heprii
97.TOB "Nyi Internation | AMNK: Group Code of Sustainability- Code of Conduct
Opetidyc al eKkcnopt Conduct Report-2021 Discrimination including based
KomnaHi 3epHoBMX | https://www.ld https://www.ldc.c | on
YKpaiHa" c.com/wp- om/wp- sex, race, origin, religion, age,

content/upload
s/LDC CoC Eng
lish 2020.pdf

content/uploads/
LDC-
Sustainability-

Report-2021-
Double-Pages.pdf

h

disability, sexual orientation or
beliefs, is in contradiction with
our

values, history, culture and
economical interest, and will
not be

accepted. We aim at creating a
safe
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and healthy work environment
for

our employees and for third
parties

invited to access our premises.
Sustainability Report:
recognizing, addressing and
overcoming unconscious bias is
essential to build strong,
inclusive teams.

98. AT National TpaHcnop | Koaekc eTnkn - MpauiBHMKam 3a60pOHEHO
"YKkpnowrTa" T https://www.u 3aMmaTnca peniriiHow
HagaHHA | krposhta.ua/do nonaraHgoo Nig, 4ac BUKOHAHHA
nowToBux | ¢/pro- CBOIX TPpy40BUX 06OB’s3KIB i
nocnyr ukrposhtu/kod nepebyBaHHsA Ha TepuTopii
eks etyky ta d 06’eKkTiB YKprnowTy.
ilovoi _povedink YKpnoluTa KepyeTbCs,
y.pdf 3aranbHOO AeKnapaLlieto 3 npas
NOAUNHU, KOHBEHLi
MixKHapoaHOi opraHisauii npau,
(KonBeHuii Ne 29, 87, 98, 100,
182) 105, 11, 138, FnobanbHUM
porosopom OOH 1999 p.,
HaUiOHANIbHUMM aKTamMm
3aKOHOZ0aBCTBA 3 NpaB
JNOONHW.
12. Cneu, o4ar Ta 30BHiLLHIN
BUAL,
99. TOB "Ciedaski | National AlK: Kogekc KCB 3BiTHiCTb KogeKc KopnopaTUBHOI ETUKNK
Tpenanur" ekcnopt KOpPMNOpaTMBHOI 2022: TonepaHTHO CTaBUTUCA A0
3€PHOBUX | ETUKMU https://cfg.com.u | KynAbTypHUX BiAMiIHHOCTEN.
https://cfg.com a/content/annou | YHUKaTK 4ilA, AKi MOXKYTb ByTH

.ua/content/up
loads/continen
tal corporate
ethics.pdf

nces/continental

csr 2022 file pdf
s89 t330 620

orig.pdf

CNPUIMHATI K AUCKPUMIHaL,iA.
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100. nsll Interational | Auctpuby -
"TolorTa - uis:
YKpaiHa" peanisaui

A

NEerkoBumx

aBTOMODi

nis
2. Analysis
a. Meaning:
English:

“+"” is used for the marking availability of certain human rights policies (General, Anti-Doscrimination, Gender Equality, on LGBT+, on FORB) or non-human rights
policies with some human rights provisions, frameworks\tools (CSR, ESG, SDGs reports etc)

“n

o n

in the list

The text in each line and pillar refers to certain wording on how GE, FORB, and LGBT+ are articulated in human rights policies (General, Anti-Discrimination, Gender
Equality, LGBT+, on FORB) or non-human rights with some human rights provisions, frameworks\tools (CSR, ESG, SDGs reports, etc)

Column 1 — the name of the business

Column 2 —the type of the business (national/international)

Column 3 —field of activities (sector)

Column 4 — General human policies availability
Column 5 - Anti-discrimination policies availability

Column 6 - Gender equality policies availability

Column 7 - LGBT+ policies availability

is used for marking that business that do not have available certain human rights policies (General, Anti-Discrimination, Gender Equality, LGBT+, on FORB) or non-
human rights policies with some human rights provisions, frameworks\tools (CSR, ESG, SDGs reports, etc)

marked in yellow in the table means businesses that have policies, but they are branches of larger companies and have the same policies as larger companies stated




Column 8 — FoRB policies availability
Column 9 - Wording, how GE, FoRB, LGBT+ articulated in all human rights or non-human rights policies
Ukrainian:

«+» BUKOPUCTOBYETLCA AJ/151 MO3HAYEHHA HAaABHOCTI MeBHMX NOJITUK y cdepi NnpaB NtogUHU (3arasibHa, aHTU-AUCKPUMIHALIMHA, reHAepHa piBHicTb, JITBT+, cBoboaa penirii
abo nepeKkoHaHb) abo NONITUK He 3 NPaB NOAMHU 3 AEAKUMU NONOXKEHHAMMW, PaMKamKu/iHCTpyMeHTaMM 3axmcTy npas noguHu (LCB, ESG, 3siTn npo LLCP Touo)

«-» BUKOPUCTOBYETLCA A/1A NO3HAYEHHA TOro Bi3Hecy, AKMIA He Ma€ AOCTYNHUX NEBHUX NONITUK y cdepi NpaB NOANHU (3arafibHa, aHTU-AUCKPUMIHALINHA, reHAepHa
pisHicTb, JITBT+, cBOBOAa penirii abo nepekoHaHb) abo NOANITUK He 3 NPaB NANHN 3 AEAKUMU NONONKEHHAMU, paMKaMK/iHCTPYMEHTamK 3axmncTy npas aoamnHm (LICB,
ESG, 3BiTn npo L|CP Towo)

«-» MO3HaYeHi }KOBTUM KOJIbOPOM Yy TabanL,i, 03Ha4aloTb NiANPUEMCTBA, AKI MatoTb NMOAITUKY, a/ie BOHM € iniamm BinblLMX KOMNAHIM | MatoTb Ti Cami NOAITUKMK, WO 1
BeJ/IMKI KOMMaHii, 3a3HAY€eHi Y CMUCKY

TeKCT y KOXKHOMY PAAKY Ta CTOBNI CTOCYETbCA NeBHUX GopmMyatoBaHb Npo Te, Ak GE, FORB Ta LGBT+ cdopmynboBaHi B noAiTULi WoA0 Npas At0AMHM (3aranbHa, aHTU-
AUCKpUMIHaUiliHa, reHaepHa pisHicTb, JITBT+, cBoboaa penirii abo nepekoHaHb) abo NONITUK He 3 NPaB NOANHU 3 AEAKUMUN MONONKEHHAMM, PaMKaMK/iHCTPYMeHTamM
3axucTy npas aoamHm (LLCB, ESG, 3sitn npo LLCP Towwo)

KonoHKka 1 — Ha3Ba nignprMemcTsa

KonoHka 2 — Bug, 6isHecy (HauioHanbHWUIA/MisKHapOAHWI)

KonoHKa 3 — chepa gisnbHocTi (cekTop)

Crosneub 4 — JOCTYMNHICTb 3ara/ibHUX NOITUK 3 NPaB IOAUHU

KonoHKa 5 - HasaBHiCTb aHTUAMCKPUMIHALIMHOT NONITUKK

KonoHKa 6 — HasABHICTb NONITUKM reHAepPHOI PiBHOCTI

Crosneub 7 — HaagHicTb noniTnkm 3axumcty JITBT+

CroBneub 8 — HaaBHiCTb NOAITUKKM 3axMCTy cBo6oAM penirii abo nepekoHaHb

CroBneub 9. DopmyntoBaHHsa, ak GE, FORB, LGBT+ apTuKyntoloTbCA B yCiX NOAITUKAX Y chepi NpaB NOANUHM UM NONITUK He 3 NPaB N0AMHU 3 AEAKUMU NONOKEHHAMMU,
paMKamu/iHCTpyMeHTaMM 3aXUCTy NpaB NHOANHN

b. Numbers

English:
44 out of the 100 largest businesses in Ukraine - do not have human rights or non-human rights policies with some human rights provisions



56 out of the 100 largest businesses in Ukraine - do have human rights or non-human rights policies with some human rights provisions

21 businesses out of 56 - have human rights or non-human rights policies with some human rights provisions, but they are branches of larger companies and have the
same policies as larger companies (marked in yellow in the table)

That is, 35 businesses’ human rights or non-human rights policies are available for analysis
23 businesses out of 35 — have corporate codes of conduct/ethics that regulate human rights
19 businesses out of 35 - are international businesses with branches operating in Ukraine

16 businesses out of 35 - are national businesses

Ukrainian:
44 3i 100 Hanbinbwmnx NianpUeMcTs B YKpaiHi - He MatoTb NOAITMK y cdepi npaB AOAMHWU YM NOAITUK He 3 NPaB NIOANHUN 3 AeAKUMU NONOKEHHAMM,
paMKamu/iHCTpyMeHTaMM 3aXUCTy NPaB NOANHM

56 i3 100 Halibinbwmx NignpuemcTs B YKpaiHi — MaloTb NONITUKK y chepi NpaB N0AUHM YW NONITUK HE 3 NPaB N0AMHN 3 AeSKUMU MNOSTOKEHHAMMU,
paMKamu/iHCTpyMeHTaMM 3aXUCTy NPas NHOANHN

21 KomnaHiA 3 56 — MatoTb NOAITUKM y chepi NPaB AOAMHU UM NOAITUK HE 3 MPaB JOANHN 3 AEAKUMU MONONKEHHAMM, PamMKaMKU/iIHCTPYMEHTaMM 3aXMCTY NPaB J0AUHM
(no3HauyeHo }KOBTUM KOJIbOPOM Y Tabanui)

Tob6T0, Ana aHanizy docmynHi noaimuku 35 komnaHili w000 npas MAUHU Ma iHWUX

23 nianpuemcTsa 3 35 — MaloTb KOPNOPaTUBHI KOAEKCU NOBeAiHKM/eTUKN, AKI peryaiotoTb Npasa AlanHN
19 6i3HeciB i3 35 - Le MiKHapogHi 6isHecn, AKi matoTb dinii B YKpaiHi

16 nignpuemcts i3 35 — Ue HauioHaNbHI 6isHecH



